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Dear Readers,

Thankfully, Last year has been quite an upturn year. Looking back, we were 
able to play an increasingly leading role in the provision of ERP software 
systems not only in Bahrain but also in the GCC. The increasing regional 
trend to depend on computerized business software systems offers us 
tremendous opportunities, in both growth and expanding geographies. We 
have great talents in innovative and unique software system development, 
remarkable problem solving capabilities and great flexibility, all of which 
differentiate us in the market. 
With the distribution of OPTIMUM V11 and Wolke Business Suite, in English 
and in Arabic, we are able to satisfy very many of today’s market needs and 
improve our market position. However, our customers remain our highest 
priority. Throughout the year, and right across the company, we worked 
continuously to find ways to build advocacy, by improving how we interact 
with our customers every day, and to help them improve their day-to-day 
business operations through our products.
Looking ahead, I think Al-Amthal has significant potential that is still to be 
fully unlocked. As we would like to share the developments on this way, 
we have tried to collect a number of interesting articles for this issue of the 
Amthal Insider newsletter, which I hope you will enjoy reading.
Thank you so much for your interest.

Beate Schoek-Awachi
Editor-in-Chief
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Editor‘s Note



                    software system is a module of

the                    business suite

also available on Cloud

The mytime module of the Wolke business management suite is 
designed to handle all phases of time and attendance management 
in a company. 
The system captures the time and attendance data with bio-metric 
devices which are much more than an access control system. 
It records information such as:
Total hours worked per defined period
       Late in 
       Breaks (during working hours)
       Early out 
       Absence 
       Overtime
The system allows inquiries based on several parameters and
produces periodical reports as required by the users.
Perhaps the best feature of the system is that it communicates with 
other modules in the Wolke Suite, especially mystaff, the HR 
management module. Thus, all time and attendance data is available 
for payroll preparation, so that management is able to take informed 
and appropriate decisions.

Highlights:
Total hours worked per defined period 
Late in 
Breaks (during working hours)
Early out 
Absence 
Overtime
 

Staff Attendance at your Fingertips with

The Smart Software System for

Managing Staff Time and Attendance
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HRMS teems with new features

HRMS

HRMS Dashboards
Empolyee Files
HRMS Processes
Self-Services
Utilities and Setup
Inquiries
Reports 

OPTIMUM HRMS Version 11 is the All-in-One system to manage human resources 
and payroll.

Nothing concerning HR has been left out in the new OPTIMUM HRMS V11 module. 
It is a comprehensive system that takes care of each and every aspect of HR 
management.

HRMS is not a sole affair of the HR department; each and every employee in 
an organization has some part to play in it. OPTIMUM HRMS systematizes and 
streamlines the role of each employee in the big picture.

The most striking new feature is the Dashboards, which show indicators for several 
activities. The indicators are graphical presentations of information at a glance. 
The system has three dashboards for presenting recruitment, admin, and 
attendance information.

The user friendly menus are arranged as follows to provide easy access to all the 
features of the system:
      HRMS Dashboards
      Employee Files
      HRMS Processes
      Self-Services
      Utilities and Setup
      Inquiries
      Reports

The system is a reservoir of comprehensive data about all employees while being 
able to handle all HRMS processes. Maintaining and updating of payroll data is one 
of the major tasks handled by the system, which includes data related to attendance, 
leave, increments and promotions, as well as absences and overtime.

The entire recruitment process is automated in the new version. The applications are 
received online, and then processed by the system to each stage such as 
shortlisting, interview scheduling, conducting various stages of the interview, scoring 
and compiling, selection, preparation of necessary employment documents, and 
finally transferring the selected candidates to the employees’ database.

    

Optimum Products

 Highlights:

OPTIMUM HRMS 
Version 11 is the 
All-in-One system to 
manage human re-
sources and payroll
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Training and development of staff is another feature that has been 
extensively revamped. The fully automated system takes care of all stages 
from creating an advance yearly training plan to monitoring the training 
taken by each assigned employee.

In the HRMS Version 11, performance appraisal is managed in a more 
efficient way. Users can decide the degree, extent and frequency of 
performance appraisals, decide the evaluators for all levels, and formulate 
the norms and criteria of evaluation for each employee. The results are 
compiled by the system which can be viewed in the form of reports by 
the top management.

The leave management system has been made more user-friendly for both 
the employees and the admin staff alike. Features like leave extension, 
leave cut, and leave cancellation can be done through the system easily 
and efficiently. Through its mobile friendly interface employees are able to 
apply for leave on the go while using their mobile devices. Another new 
feature of ‘Acting Employee’ selection has been added which provides 
the applicant to assign the acting employee in his/her absence. 

Employees’ loan management is another new feature added to the new 
version. The system handles all stages of loan management such as loan 
application, approval, repayment, loan inquiries and reports. Interest 
calculation and cumulative interest can also be defined, if required. 

All in all, the new version has undergone a thorough revision so that 
the system has become a more powerful tool for our customers HR 
management.

Optimum Products

• In the HRMS Version 11, performance 

appraisal is managed in a more effi-

cient way.

• The leave management system has 

been made more user-friendly.
• Employees’ loan management is an-

other new feature

 Self Services
 keep your Staff
 in control of
 their HR Related
Requests
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An effective system to manage the supply chain and procurement 
process is vital to the efficiency of any company. That is where 
mypurchase, a module of the Wolke business suite, fits in. It doesn’t leave 
out any step in the process, starting with departmental or 
divisional requests. The system handles various stages such as 
recording quotations, issuing purchase orders, documenting 
delivery notes and invoices, tracking payable aging, and cash 
disbursements though multiple bank accounts in multiple 
currencies. 

The highlights of the system are:
       Departmental Request 
       Request for Quotation 
       Purchase Order Management (Inventory/Non Inventory Items)
       Delivery Note Management
       Invoice Management (Direct and against Deliveries)
       Payment Management (cheque / transfer / a/c to a/c)
       Procurement Reporting & Inquiry Management

The system works hand in hand with other modules in the Wolke Business 
Suite that can be incorporated with mypurchase as an optional add-on. 

                    software system is a module of

the                    business suite

also available on Cloud

Highlights:

Departmental Request 
Request for Quotation 
Purchase Order Management (Inventory/Non Inventory 
Items)
Delivery Note Management
Invoice Management (Direct and against Deliveries)
Payment Management (cheque / transfer / a/c to a/c)
Procurement Reporting & Inquiry Management

The Best Tool to Manage Your Procurement 

 Stay Close to your
 Vendors with
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Al Amthal Projects

Wolke HRMS and TA to Serve Takaful International

One of the prestigious customers of 
Al-Amthal, Ithmaar Bank, Bahrain, 
has opted to upgrade to Version 11 of 
OPTIMUM HRMS.

They have been using an earlier version 
for the last 6 years. Now that Al-Amthal 
has released version 11 which is 
developed on the latest technologies 
from Microsoft, Ithmaar Bank became 
convinced to go forward with the 
advancements of the new OPTIMUM. 

Ithmaar Bank is upgraded with new Optimum HRMS technology

“We are thankful for our 
esteemed customer’s trust upon 
us, and I am sure the enhancements 
will prove to be extremely useful and 
beneficial to the HR Management 
of Ithmaar Bank.”

The Takaful International Company, the first Islamic Insurance Company in the Kingdom 
of Bahrain, has chosen Wolke HRMS and the Time & Attendance system, to manage 
their human resources and staff attendance matters.
The Takaful International Company, established in the year 1989, is one of the pioneering 
Islamic Insurance Companies in the Middle East. 
An agreement was signed between both companies, represented by Mr. Sayed Jaffer 
Hussain, Manager Information Systems, from Takaful and Mr. Hani Awachi, CEO of the 
Amthal Group. 

“Wolke HRMS is a comprehensive system that covers all aspects of human 
resources management ranging from recruitment to performance appraisals. 
The Time & Attendance System of WOLKE, can directly communicate with the 
HRMS, so that the attendance data of the staff will be directly processed by the 
payroll module. I am sure that our valued new client will find our software a great 
investment,”

-Hani Awachi, CEO of Al-Amthal

-Mr. Hani Awachi, CEO of Amthal Group.

Sabre Travel Network Middle East WLL 
has been using OPTIMUM HRMS for the 
last 6 years to manage their HR in their 
entire Middle East offices. When Al-Amthal 
released the latest Version, OPTIMUM 
HRMS V11, which is developed on the 
latest technologies from Microsoft, Sabre 
Travel Network had no second thoughts in 
upgrading their system to the new version 
in order to profit from its innovative features 
and numerous additional benefits.

Optimum HRMS takes new heights in Sabre with Technology upgrade

“We are very happy to be 
able to convince also our loyal 
customers, who are the backbone of 
Al-Amthal, of the benefits of our new 
developments and innovations. Many 
features have been improved and 
newly developed in the latest version 
of OPTIMUM, based on our many 
years of experience in working closely 
with our clients and identifying their 
specific requirements,” 

-Mr. Ashraf Bilal, Head of Business Development
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Salam Studio & Stores, Qatar

A leading corporate in the State of Qatar, Bin 
AlSheikh Trading Company has chosen the 
Wolke Business Suite software solutions to 
support their operations.

The Bin AlSheikh Trading Company is a 
multifaceted corporate of Qatar with a 
service history of over three decades in 
various fields of activities. The company has 
diversified activities in various fields such as 
Steel & Building Materials, Steel Cut & Bend 
Factory, Real Estate Division, Construction 
Division, and Heavy Equipment.

The modules chosen by the company are 
myaccount, mypurchase, mysales, and 
myinventory. “Considering the multitude of 
activities the company has, they have taken 
the right combination of modules to provide 
a comprehensive solution to their accounting 
needs. We are really proud to have acquired 
such a prestigious client as the Bin AlSheikh 
Trading Company,” said Mr. Nixon Rebeiro, 
Regional Manager of the Amthal Group in 
Qatar, on this occasion.

Wolke Suite suits Bin AlSheikh Trading

Salam Studio & Stores, a Qatar-based -market leader of Luxury and Designer 
labels, has signed up for the cloud-based Wolke e-Procurement system, 
including mypurchase and myinventory modules.
 
mypurchase is designed to cover the entire supply chain and procurement 
process of the company while myinventory manages inventory transactions to 
provide online real-time data of inventory levels in the operation. The aim of the 
system is to reduce paper work, automate the procurement cycle and manage 
inventory more easily. 
Established in 1952, the Salam Studio & Stores offers over 600 designer labels 
of the world’s best in fashion & accessories, beauty & fragrances, jewelry & 
watches, gifts, home as well as photography & technology.

A major Qatari food services and catering 
company, Food Services Co., has chosen 
WOLKE mystaff module to manage their 
HR affairs. 

mystaff is one of the modules in the 
WOLKE business suite of software 
solutions.  It handles all aspects of the 
human resources management such 
as HR data management, personnel 
administration, payroll, report generation, 
document monitoring etc.

An agreement was signed between Mr. 
Sadam Sadeh Al Sadi, Administration 
Director, FSC, and Mr. Nixon Rebeiro, 
Branch Manager, Al- Amthal in Doha. 
“Our product will prove to be a great 
investment for our valued client, as it will 
turn the HR department more efficient 
and vibrant,” said Mr. Nixon Rebeiro on 
the occasion.

Mystaff to manage FSC Staff in Qatar

Photo from left to right

Mr. Sajith (Purchase Officer), Mr. Mustafa Kilou (Network and 

Technical Support Manager), Mr. Nixon Rebeiro, Mr. Bassam 

Ramahi (Group IT Manager), Mr. Khubaib Hamdan (General 

Services Manager)

Al Amthal Projects

Photo: ( From right Mr. Don Joseph - Finance Manager 

and Mr. Nixon Rebeiro - Branch Manager, Al- Amthal in 

Doha )

Photo: (From left Mr. Hassan Mohsin Al Khowar - 

Managing Director and Mr. Nixon Rebeiro - Branch 

Manager, Al- Amthal in Doha ).
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AL-AMTHAL AL-KHALEEJI COMPANY 
W.L.L. (Al-Khobar, Saudi Arabia) 
 

The Amthal Group has long extended its market to more Gulf countries through 
its branches in the Kingdom of Saudi Arabia, the State of Qatar and the Sultanate 
of Oman. With its headquarters in Bahrain, the company is able to expand its 
wings to the entire region and to reach out to customers more easily.

The administration headquarters of the Amthal Group is in a very spacious and 
ambient office in the prestigious Unisono Tower in Sanabis business district in 
the Kingdom of Bahrain. The entire operations of the group are planned and 
monitored from the Bahrain Head Quarters.

Al-Amthal reaching over the Middle East

AL-AMTHAL AL-KHALEEJI TRADING 
COMPANY W.L.L. (Muscat, Oman) 

The third regional office in GCC 
was opened in the beginning of 
2012 in the Sultanate of Oman, 
under the name Al-Amthal Al-
Khaleeji Trading Company tapping 
new business potentials in the 
Omani business world. The Omani 
market has proved to be very 
promising, with the Oman Bourse, 
known as Muscat Securities 
Market (MSM), and the Central 
Monetary Authority (CMA) to be 
among our first customers there.

GCC Offices in Focus

The first regional office of the Amthal Group was 
opened in the Kingdom of Saudi Arabia at the end 
of 2008 under the name Al-Amthal Al Khaleeji. 
The entry to the market there was effortless as 
there was a need of our products. Ever since, the 
company has been providing business solutions 
to a number of companies in the Kingdom with a 
variety of modules and services.

Al-AMTHAL TRADING GROUP 
COMPANY W.L.L. (Doha, Qatar)  

The regional office in Doha, State of Qatar, was 
established in the year 2009, to extend Al-
Amthal’s regional operations, under the name 
Al Amthal Trading Group Company W.L.L.  The 
OPTIMUM ERP products could create its own 
niche in the market in no time, as the product 
was talking for itself with its multifarious features 
and benefits. As such the company has been 
able to attract a solid clientele consisting of small, 
medium and large sized companies.
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The Amthal Group is participating in a novel Career 
Progression Programme designed by Tamkeen, which 
helps companies to address the skill deficiencies that 
hinder the career growth opportunities of their employees 
and increase their productivity.
The first batch of employees from Amthal has completed 
their training courses that would help them achieve higher 
productivity and improve their efficiency by identifying 
and addressing their work skills. The second batch is 
preparing to start their courses.
It is a part of Amthal’s Staff Development policy, wherein 
employees are encouraged to join CPP and other direct 
courses by Tamkeen and avail of the benefits offered by 
the company and Tamkeen alike.

Amthal Employees to benefit from 
Tamkeen CPP

Al-Amthal steps in to fulfill social role

Al-Amthal has once again proved its social commitment 
by providing training opportunities for a number of 
youths from various educational institutions. Two Bahrain 
Polytechnic students, Kawther Alsaffar and Zainab Al 
Aradi (BWeb Media), three students from University of 
Bahrain, among them Mohammed Alaiwi (BSc Information 
Technology) & Hussain Ali Yusuf (BSc Accounting), as 
well as Hassan Zuhair from BTI and Khatoon Fahad, a 
third year secondary school student, from the Ministry 
of Education’s Takween Program, joined Al-Amthal for 
their in-house internship. Al-Amthal is proud to have 
made such a humble contribution to the development of 
Bahrain’s society and future work force.

From 12th to 16th October 2014 Al-Amthal conducted its 
second annual internal auditing of its Quality Management 
System. The ISO 9001:2008 criteria stipulate that the 
company conducts rigorous internal audits twice a 
year; and Al-Amthal complied with the regulation and 
ensured that any loopholes in its various processes and 
procedures are discovered and corrected.

“An internal auditing is a strict self-control and evaluating 
process. We dig out any discrepancies that might have 
seeped into the system and take corrective action, so 
that the company maintains its highest level of quality. 
The management appreciates the efforts of all employees 
in this regard,” said Ms. Beate Schoek-Awachi, GM- HR, 
who is also in-charge of the company’s ISO certified 
Quality Management System.

Second ISO Internal Audit for 2014 
ensures no compromise on Quality

Inside News

Baby Delight for Al-Amthal Parents

Three of the Al-Amthal employees were blessed with 
the birth of their new babies in 2014 making their lives 
brighter and joyful.

Amal Mushaima, Senior Programmer in the Software 
Development Department gave birth to her daughter 
Alaa. Jaffar Al-Jamry, IT Consultant, was overjoyed 
with the birth of his first born, Abdulla, while Jaffer Al 
Alaiwat, Implementation Officer, was blessed with his first 
daughter, Zainab.

Many Congratulations to the proud parents!
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Al-Amthal firmly believes in its social responsibility to 
society from which it takes its nourishment. Hence, our 
participation in activities that benefit the development of 
education and training are taken very seriously.
In this respect, Al-Amthal’s GM-HR and Quality 
Management System Coordinator, Mrs. Beate Schoek-
Awachi, took part in an international expert panel 
consisting of industry professionals and academics from 
Bahrain (3), Cyprus (1), Ireland (3) and the United Kingdom 
(2) that visited Bahrain Polytechnic for 4 days (January 12 
– 15, 2015) to validate Bachelor degree programmes in 
Information and Communications Technology (ICT) and 
Web Media within the Faculty of Engineering, Design and 
ICT (EDICT) at Bahrain Polytechnic. The purpose of the 
validation visit was to review the Polytechnic’s ICT & Web 
Media programmes appropriateness to market needs 
and compliance with international standards as well as 
to seek recommendations for possible improvement. 

Mohammed Alaiwi first came to Al 
Amthal to work as a trainee, as a 
part of his Industrial Training Project 
to complete his Bachelor’s degree 
in Business Information Systems 
from the University of Bahrain.
 
At the end of the training, he was 
absorbed as a full time employee 
of the company in the position 
of Assistant Programmer from 
01.10.2014 onwards.

The Head of IT department, Vinod Nair, completed 10 
years of meritorious service with Al-Amthal in December 
2014. Many things have changed since he joined the 
company a decade ago. 
Heading the IT department, Vinod Nair walked with the 
advancements in technology, playing a crucial role in 
taking Al-Amthal to its present status of being one of 
the leading software developers in the Middle East, with 
distinguished certifications and accreditations. 
Al-Amthal staff and Management congratulated Mr. 
Vinod in acknowledgment of his priceless contribution 
made to the company.

Al-Amthal shows social commitment 
for education sector

Mohammed Alaiwi: Trainee Turns 
Employee

Devoting ten years of one’s life to the building up of a 
company is a commendable achievement. That is what 
Ms. Amal Meshaima has accomplished in Al-Amthal. 
Ever since she joined the company immediately after 
completing her industrial training with us on the 18 
October 2004, she has put her mind and soul to the 
job that she has been doing. Now she has become 
an outstanding professional senior programmer, who 
contributed substantially to Al-Amthal’s development. 
The Management of Al-Amthal congratulated and 
honoured her for her services in the presence of her 
colleagues. “Ms. Amal has been instrumental in the 
development of this company and she stands out as 
a motivating model for any employee,” said Mr. Hani 
Awachi, CEO of the Amthal Group, on the occasion.

Dedicated Employee growing with 
Al-Amthal

Vinod Nair: A decade of dedicated 
Service
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